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Executive Summary  

 

Ashfield Girls' High School is committed to fostering a supportive and inclusive environment 
where each pupil is encouraged to reach their full potential while prioritising their wellbeing. 
Anchored in the motto "Each Different. Each Talented. All Valued," the school's Pupil 
Wellbeing Policy reflects its dedication to nurturing not only academic success but also 
emotional and social development. 

The policy is founded on a set of core values emphasising learning, equality, respect, and 
personal responsibility, among others. Through a comprehensive framework, Ashfield Girls' 
High School aims to promote personal fulfilment, academic excellence, and a positive school 
environment for all pupils. 

Key objectives of the policy include developing resilience, facilitating social and emotional 
learning, and empowering pupils to address wellbeing issues. Recognising the multifaceted 
nature of wellbeing, the policy draws from frameworks to guide its implementation. 

To ensure the effectiveness of the policy, the school employs various strategies, including 
early identification of pupils in need, comprehensive teaching about emotional health and 
wellbeing through our preventative curriculum, and tailored support interventions. Additionally, 
the policy emphasises collaboration with external agencies and partners to provide holistic 
support to pupils and their families. Through regular monitoring and evaluation, the school 
aims to continuously improve its support mechanisms and address emerging needs 
proactively. 

Overall, the Pupil Wellbeing Policy of Ashfield Girls' High School reflects a commitment to 
fostering a safe, inclusive, and nurturing environment where every pupil can thrive 
academically, emotionally, and socially. By prioritising wellbeing alongside academic 
achievement, the school aims to empower pupils to realise their full potential and become 
active contributors to society. 
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Section A (Aims of the Policy) 

 

 
The aims of the Pupil Wellbeing Policy are outlined to ensure a collaborative effort between 
young people and adults in creating an environment that meets the needs of all pupils while 
prioritising their wellbeing. Here are the key objectives: 

1. Developing Resilience: The policy aims to equip pupils with the skills and mindset 
necessary to bounce back from challenges and setbacks, fostering resilience in the 
face of adversity. 

2. Engaging in Social and Emotional Learning: Through various initiatives and 
activities, pupils will be encouraged to explore and understand their emotions, develop 
positive relationships, and learn effective coping strategies. 

3. Empowering Pupil Voice: Pupils will be provided with opportunities to express their 
thoughts and take action on wellbeing issues, promoting a sense of agency and 
ownership over their own wellbeing and that of their peers. 

4. Fostering Contribution: The policy seeks to nurture pupils not only as individuals but 
also as active contributors to the school community and society at large, emphasising 
the importance of their role in both the economy and the environment. 

5. Supporting Wellbeing: The policy prioritises the holistic wellbeing of pupils, 
recognising that a supportive school environment is crucial for their social, 
emotional, and physical health. By providing resources, and working with 
outside agencies to obtain support, the school aims to ensure that pupils thrive 
both personally and academically, preparing them to face life's challenges with 
confidence and strength. 

These objectives align closely with the school's mission of challenging pupils to become 
women of value in the future, emphasising personal growth, community engagement, and 
continuous improvement.  
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Section B (Legislative Context and Linked Policies)  
 
Children’s Services Co-operation Act (2015) 
Special Educational Needs and Disability Order (2005) 
The Addressing Bullying in Schools Act (Northern Ireland) 2016 
The Children (Northern Ireland) Order 1995 
The Education (School Development Plans) Regulations (Northern Ireland) 2010 
The Education and Libraries Order (Northern Ireland) 2003  
The Equality Act 1995 
The Health and Safety at Work Order (Northern Ireland) 1978 
The Human Rights Act 1998 
The Relationships and Sexuality Education (Northern Ireland) (Amendment) Regulations 2023 
The United Nations Convention on the Rights of a Child (1998) 
 
CCEA: Wellbeing Hub (2024) 
CCEA: Relationships and Sexuality Education Guidance (2019) 
DENI: Children and Young People’s Strategy 2020-2030 
DENI: Children and Young Peoples’ Emotional Health and Wellbeing Framework (2021) 
DENI: Every Child (2023) 
DENI: Every School a Good School (2009) 
DENI: Pastoral Care in Schools: Promoting Positive Behaviour (2011) 
DOH: Mental Health Strategy 2021-31 
ETI: Inspection and Self-Evaluation Framework (2017) 
PHA: Five Steps to Wellbeing 
Guidance on Identifying and Supporting Learners with Social, Emotional and Behavioural 
Difficulties (2014) 
Safeguarding and Child Protection in Schools (Updated September 2023).  
 
 
Linked Policies 
 
Safeguarding and Child Protection Policy 
Behaviour for Learning and Positive Behaviour Policy 
Pupil Voice Policy 
Medical Needs Policy 
Special Educational Needs Policy  
Relationships and Sexuality Education Policy 
Health and Safety Policy 
Healthy Eating Policy 
Educational Visits Policy  
Mobile Devices Policy 
Addressing Bullying Type Behaviour Policy 
Bereavement Policy 
Equality and Inclusion Policy  
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Section C (Policy and Procedures)  
 
 
“Each Different. Each Talented. All Valued,” is our motto at Ashfield Girls’ High School. 
We believe that care should be at the heart of our school community. Every pupil is 
enabled to reach their full potential. Our mission statement is ‘Challenging girls today; 
creating women of value of the future’.  
 
 
At Ashfield Girls' High School, we promote and value:  

• A thirst for learning 
• Equality 
• Intellectual, spiritual and moral values 
• Honesty, integrity and respect for others 
• Self-discipline, self-esteem and self-confidence 
• Personal responsibility 
• A positive attitude 
• A healthy lifestyle 
• Support of parents and the community 
• Our committed and hard-working staff and pupils 

 
At Ashfield Girls' High School, we are working for:  

• Personal fulfilment 
• An Information rich learning environment enabling pupils to reach their potential 
• An accessible curriculum 
• A positive/ safe environment 
• Personal engagement 
• New opportunities for all the community 
• Continuous improvement 
• A positive future and success for all 

 
At Ashfield Girls' High School, we expect:  

• Respect for all 
• Commitment 
• Cooperation 
• Pride in the school 
• High Standards 
• Positive communication 

 
 
We believe that by following these steps and by upholding our core values, wellbeing 
will be promoted and fostered. We understand that everyone can face life challenges 
that make us vulnerable and in need of additional support.   
 
 
 
 



Pupil Wellbeing Policy

7

7 

 

At Ashfield Girls’ we: 
• Help pupils to recognise and understand their emotions 
• Encourage pupils to feel comfortable sharing worries or concerns 
• Build positive relationships 
• Promote self-esteem and self-worth 
• Encourage pupils to be confident and to celebrate difference 
• Learn about coping strategies and ways to build resilience 

 
We promote a healthy school environment through: 
 

• Promoting our school values 
• Promoting pupil voice and leadership opportunities 
• Celebrating difference and promote inclusion 
• Encouraging exercise 
• Celebrating academic and non-academic success 
• Providing opportunities to develop a sense of worth through taking responsibility 
• Encouraging reflection 

 
 
Our wellbeing strategy is designed to: 

• develop pupils’ resilience 
• engage pupils in social and emotional learning  
• provide pupils with opportunities to share their thoughts and take action on 

wellbeing issues 
• develop pupils as contributors to the economy and environment, by giving 

young people opportunities to develop their wellbeing. 
 

 
 
The iMatter Health and Wellbeing programme defines wellbeing as: 
 
Being mentally and emotionally healthy means that we believe in ourselves and know 
our own worth. We set ourselves goals that we can achieve and can find support to do 
this. We are aware of our emotions and what we are feeling and can understand why. 
We can cope with our changing emotions and we can speak about and manage our 
feelings. We understand what others may be feeling and know how to deal with their 
feelings. We also understand when to let go and not overreact. We know how to make 
friendships and relationships and how to cope with changes in them. We understand 
that everyone can be anxious, worried or sad sometimes. We know how to cope with, 
and bounce back from, changes or problems and can talk about them to someone we 
trust. 
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Ashfield Girls’ High School use the World Health Organisation’s definition of mental 
health and wellbeing: 
 

 
 
 
The Inspection and Self-Evaluation Framework states that effective quality of provision 
regarding care and wellbeing includes: 

• working relationships are characterised by a climate of openness, trust, mutual 
respect and care for the pupils  

• the arrangements for the care and welfare of the pupils contribute significantly 
to the identification and overcoming of barriers to learning such as: health, 
family circumstances, social and emotional factors; 

• the taught personal and social curriculum (including e-safety) is effectively 
planned to meet the needs of the pupils and supports well their holistic 
development 

• the needs of individual pupils, including those on the special educational needs 
register, inform the development and effective implementation of individualised 
educational programmes 

• senior leaders having a shared, strategic vision for school improvement leading 
to high quality learning, teaching, standards and pupils’ care 

• a safe, secure environment for all members of the school community 
• relationships for learning are characterised by mutual respect, openness and 

trust 
• all pupils are supported effectively to overcome barriers to learning and to 

realise their potential 
• the effectiveness of the personal development and preventative education 

curriculum is regularly reviewed to ensure that it is flexible and responsive to 
the needs of the pupils 

• good behaviour is promoted positively and consistently 
• there are high levels of attendance, punctuality and engagement throughout the 

school community, which are monitored so that issues can be identified and 
addressed promptly 

• pupils are active contributors to the life and work of the school and to the local 
and global community 

• relationships with the wider community, including employers, support the 
holistic development of the pupils  

• pupils feel safe, secure and free from emotional and physical harm; they 
understand that their concerns will be listened to and appropriate action taken 

• the school has and implements fully an appropriate child 
protection/safeguarding policy, which is in line with requirements and reflects 
the guidance issued by the Department of Education  

“A state of well-being in which every individual realises his or her own 
potential, can cope with the normal stresses of life, can work productively 
and fruitfully, and is able to make a contribution to her or his community”. 
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• the pupils, parents/carers and all relevant parties are informed of policies and 
procedures relating to the protection of children and young people at risk   

• the school regularly reviews policies, procedures and reporting arrangements,  
• staff monitor and assess the extent to which pupils know how to keep 

themselves safe (including online) and how to seek help 
• the school works effectively with a range of external agencies to support 

wellbeing 
• staff and governors regularly receive training to promote wellbeing 

 
 
Key Focus to Promote Wellbeing 
 
We provide opportunities for pupils to share their views on aspects of school life, these 
opinions are valued and acted upon.  Pupils shared their views on what they felt were 
the most important aspects of school that support their wellbeing.  They identified 
these as: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Relationships

Support
High Quality 
Learning and 

Teaching
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Whole School Approach to Wellbeing 
 
We take a whole school approach to promoting wellbeing that aims to help young 
people become more resilient, happy and successful and to prevent problems before 
they arise.  
 
We pursue our wellbeing aims through:  
 

 
 
 
We also recognise the role that stigma can play in preventing understanding and 
awareness of wellbeing issues. We therefore aim to create an open and positive 
culture that encourages discussion and understanding of these.  
 
 

 

 

Child centred provision

High quality teaching 
and learning

Supporting pupils

Effective leadership

Early intervention and 
tailored approaches to 

those with more 
complex difficulties

Being connected to our 
school community
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The Children and Young People’s Emotional Health and Wellbeing Framework (2021) 
recognises effective practices in supporting wellbeing in schools to:  
 

 
 
 
Early Identification  
 
We understand the importance of identifying pupils who may be struggling with their 
wellbeing.  Providing a safe environment where pupils are able to express themselves 
and are listened to and ensuring the welfare and safety of young people is paramount. 
 
Methods of identifying pupils who are struggling with their wellbeing include: 
 

• monitoring visits to the Pupil Welfare Auxiliary 
• monitoring visits to The Sanctuary 
• monitoring attendance and punctuality 
• analysing PASS data  
• monitoring academic progress 
• through staff raising concerns 
• through pupils raising concerns 
• through parents raising concerns 
• relationship difficulties or becoming socially withdrawn 
• physical indicators – e.g. change in eating / sleeping habits 
• significant life events – e.g. bereavement, parental separation. 
• through outside agency contact 
• parent consultations 
• monitoring behaviour, including sanctions and suspensions 
• regular pastoral meetings 
• transition process and feedback 

 
 

have a whole school 
commitment to 

wellbeing;

promote a caring 
and supportive 

culture;

promote a sense of 
belonging and 

respect;

integrate wellbeing 
into all policies and 

practice;

ensure a positive 
teacher-pupil 

relationship and 
teacher wellbeing;

give young people a 
voice;

review pastoral 
structures to meet 
the needs of young 

people; and

deliver evidence-
informed 

programmes to 
promote resilience.
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Supporting those with Emotional Health and Wellbeing difficulties 
 
 
The majority of wellbeing difficulties can be supported within the school environment.  
 
Sources of support in school include: 
 

• Form Tutors 
• Pupil Welfare Auxiliaries (Medical and Safeguarding) 
• Assistant Head of Progress 
• Heads of Progress 
• Pastoral Support Co-ordinator 
• Vice Principal (Pastoral Care) 
• Senior Leadership Team 
• Special Educational Needs Co-ordinator 
• Safeguarding Team  
• Home School Liaison Officer 
• School Counsellor (Familyworks) 

 
Activities to support wellbeing include: 
 

• Experiencing high quality teaching and learning 
• Home school communication 
• Welcoming outdoor spaces 
• Extra-curricular activities 
• PE lessons 
• Pupil voice opportunities – e.g. Student Council 
• Lunchtime activities 
• Visiting speakers  
• Assemblies 
• Learning about wellbeing 
• Experiencing a positive learning environment 
• Celebrating success  
• Leadership opportunities 
• Learning skills for the future 
• Feeling safe 
• Supporting charities 

  
 
The school will offer support through a range of targeted approaches for individual 
pupils or groups of pupils which may include:  
 

• Face to face conversations with pupils 
• Identification of key adults 
• Time out cards 
• Staff / Parent / Carer communication 
• Targeted use of Social and Emotional Learning resources 
• Form time activities 
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• Managing feelings resources e.g. ‘worry boxes’  
• Personal Development lessons 
• Secondary Pupil Support Service support (1:1 and group) 
• Use of the ’Sanctuary’ (*supervision dependent) 
• Involvement in Lunch club 
• Assemblies with a wellbeing focus 
• Promotion of extra-curricular activities 
• Therapeutic activities including art, relaxation and mindfulness techniques  
• Working with external agencies such as the Education Welfare Service and 

CAMHS 
 
 
 
https://www.nidirect.gov.uk/articles/your-childs-mental-health 
 
 
Learning about Emotional Health and Wellbeing  
 
The skills, knowledge and understanding needed by our pupils to keep themselves 
mentally healthy and safe are included as part of our Personal Development and 
preventative curriculum.  
 
The specific content of lessons will be determined by the Personal Development 
curriculum, but also the specific needs of the pupils that we are members of our school 
community. We follow CCEA’s guidance on Teaching Sensitive and Controversial 
issues focusing on emotional health and wellbeing issues in a safe and sensitive 
manner.  
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Support for Parents / Carers 
 
To support parents / carers school will:  
 

• Highlight and signpost sources of information and support about mental health 
and emotional wellbeing on our school website  

• Share and allow parents / carers to access sources of further support e.g., 
through parent surveys and ‘Parents and Friends’.  

• Ensure that all parents/carers are aware of who to talk to, and how to get about 
this, if they have concerns about their child.  

• Make our Wellbeing Policy easily accessible to parents / carers 
• Share ideas about how parents can support positive mental health in their 

children.  
• Keep parents informed about the mental health topics their children are learning 

about in Personal Development and share ideas for extending and exploring 
this learning at home.  

 
 
Working with other agencies and partners  
 
 
We recognise that some pupils need more intensive support at times, and there are a 
range of professionals and organisations that provide this. 
 
Sources of support include:  
 

• Education Welfare Service 
• Educational Psychology 
• Education Authority Behaviour Support Team  
• Secondary Pupil Support Service  
• CAMHS (Child and Adolescent Mental Health Service)  
• Familyworks and alternative counselling services  
• Family Hub staff 
• Education Authority Youth Service  
• Social Services 
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Signposting  
 
We will ensure that staff, pupils and parents/carers are aware of what support is 
available within our school and how to access this.  
 
 
Staff Training and Awareness 
 
It is the role of all staff to develop young people as individuals, contributors to society 
and contributors to the economy and environment.  Teachers have a responsibility to 
provide opportunities for young people to articulate how they feel about their learning 
and their experiences in school as part of the self-evaluation process.   Pupils have a 
responsibility to reflect on issues that affect them and share these reflections in forums 
focused on school self-improvement.  
 
We believe that all staff have a responsibility to promote positive mental health, and to 
understand about protective and risk factors for mental health. Some children will 
require additional help and all staff should have the skills to look out for any early 
warning signs of mental health problems and ensure that children with mental health 
needs get early intervention and the support they need.  
 
All staff understand about possible risk factors that might make some children more 
likely to experience problems, such as: physical long-term illness, having a parent who 
has a mental health problem, death and loss, including loss of friendships, family 
breakdown and bullying. They should also understand the factors that protect children 
from adversity, such as self-esteem, communication and problem-solving skills, a 
sense of worth and belonging and emotional literacy. 
 
Staff are aware that mental health needs, such as anxiety, might appear as non-
compliant, disruptive or aggressive behaviour which could include problems with 
attention or hyperactivity. This may be related to home problems, difficulties with 
learning, peer relationships or development.  
 
If there is a concern that a pupil is in danger of immediate harm, then Safeguarding 
Procedures will be followed. If there is a medical emergency, then the school will 
follow the Medical Needs Policy. 
 
 
 
Confidentiality 
 
We understand that it can be a stressful experience making a disclosure about poor 
mental health or raising a concern about a friend.  The emotional and physical safety 
of our pupils is always paramount, and it is the staff member’s role to listen rather than 
advise.  If a disclosure if made, then it must be made clear that the information will be 
passed on to a Designated or Deputy Designated Teacher, in order to provide the 
appropriate support to the pupil.   
 
All disclosures are recorded and held on the pupil’s confidential file.  
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Section D (Roles and Responsibilities) 
 
 
Lead Members of Staff  
 
Whilst all staff have a responsibility to promote wellbeing of pupils, staff with a specific, 
relevant remit include:  
 
Mrs Louise Hanvey – Principal 
Mrs C Hoey– Vice-Principal (Pastoral Care) 
Mrs Laura Christy – Personal Development Co-ordinator 
Mrs Emma McLees – Pastoral Support Co-ordinator 
Ms Jessica Bomber – Pupil Welfare Auxiliary 
 
 
Board of Governors: 
 

• Have a written Wellbeing Policy in place. 
• Ratify the policy and ensure that it is reviewed every two years, or when guidance 

changes.  
• Monitor the effectiveness of the policy 

 
Principal: 

• Has operational responsibility for the policy and its implementation. 
• Ensure that the policy follows the appropriate DENI guidance. 
• Ensure that staff are aware of the policy and its procedures. 
• Provide professional learning opportunities.  
• Ensure that the application of the policy is consistent and fair. 
• Ensure the review of this policy, updating it when there is new guidance.  

Vice-Principals: 

• Ensure that the procedures outlined in this policy are followed. 
• Provide professional learning about wellbeing and the processes to follow when 

responding to concerns. 
• Support staff when dealing with wellbeing concerns. 
• Ensure that preventative curriculum is being delivered, to ensure pupils are equipped 

to respond to challenges they may face. 
• Monitor, evaluate and review the policy’s implementation and effectiveness. 

 
Staff: 
 

• Are aware of this policy, linked policies, and apply them consistently. 
• To demonstrate professional conduct 
• To demonstrate and role model the 3Rs behaviour (ready, respectful, responsible) 
• To promote and safe and caring environment 
• Monitor pupil wellbeing both inside and outside of the classroom. 
• Should support pupils, as outlined in their policy 
• Should participate in the monitoring, evaluation and review of this policy and its 

procedures. 
 
 

18



Pupil Wellbeing Policy

19 

 

Parents: 
 

• Should be aware of the contents of this policy (and linked policies) about promoting 
their child’s wellbeing and support staff in the implementation of the policy. 

• Ensure their child to display ‘3R’ (ready, respectful, responsible) behaviours. 
• Ensure their child to follow the school rules. 
• Should report any concerns they may have regarding their child’s wellbeing. 
• Should report any concerns they may have regarding another child’s wellbeing. 

 
Pupils: 
 
• Should be aware of the school rules – available in their planner. 
• Should demonstrate the 3Rs (ready, respectful, responsible). 
• Treat others with respect and value all members of the school community. 
• Reflect on their wellbeing and understand that help is available if they are struggling. 
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Section E (Consultation, Communication, Monitoring and Evaluation of the Policy) 
 
 
This policy has been developed in consultation with governors, staff, pupils and parents. 
 
The policy will be monitored via a range of methods. It is based on addressing presenting 
issues, established by a range of methods including following Department of Education 
Northern Ireland guidance, pupil surveys, pupil discussions, those raised at Student Council 
meetings and parent discussions.  
 
The Wellbeing Policy will be reviewed by all stakeholders and, if required, updated:  

• following any incident which highlights the need for such a review.  
• when directed to by the Department of Education Northern Ireland and in light of new 

guidance. 
• Every two-years (as identified on the front cover of this policy). 

 
To appropriately monitor the effectiveness of the policy, the Board of Governors shall:  

• be updated regularly on any regulation changes, respective of wellbeing in school 
• identify current issues, trends and priorities for action. 
• assess the effectiveness of strategies aimed at ensuring that pupils’ needs are met in 

relation to wellbeing. 
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Health and Safety and Safeguarding 
Assem

blies 
Secondary Pupil Support Service  
Project Lunch Club 
 

Fam
ilyw

orks counselling available  
uHub counselling available 
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 

 

Year 10 
Team

 building day  
Entw

ined Futures  
Cancer Focus – vaping risk assem

bly 
Progress Pathw

ays / PASS 
Health and Safety and Safeguarding 
Assem

blies – consent  
Aspire 
Fam

ilyw
orks counselling available 

uHub counselling available 
Secondary Pupil Support Service  
Project Lunch Club 
    

Progress Pathw
ays 

O
ptions and Parent Consultation  

Progress Pathw
ays  

Careers in IT event  
Q

ueens Junior Academ
y  

Entw
ined Futures   

N
I Screen event  

Aspire 
Fam

ilyw
orks counselling available  

uHub counselling available 
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 
 

Love for Life 
Progress Pathw

ays 
Fam

ilyw
orks counselling available 

uHub counselling available 
Aspire 
Secondary Pupil Support Service  
Project Lunch Club 
 

Year 11  
Digital Resilience -  Thrive Academ

y 
Progress Pathw

ays / PASS 
Study Skills  
Fam

ilyw
orks counselling available 

uHub counselling available  
Health and Safety and Safeguarding 
Assem

blies 
Secondary Pupil Support Service  
Project Lunch Club 
Thrive Academ

y 
 

Study Skills 
Progress Pathw

ays  
Junior Academ

y  
Fam

ilyw
orks counselling available 

uHub counselling available  
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 
   

Fam
ilyw

orks counselling available 
uHub counselling available 
Secondary Pupil Support Service  
Project Lunch Club 
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Health and Safety and Safeguarding 
Assem

blies 
Secondary Pupil Support Service  
Project Lunch Club 
 

Fam
ilyw

orks counselling available  
uHub counselling available 
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 

 

Year 10 
Team

 building day  
Entw

ined Futures  
Cancer Focus – vaping risk assem

bly 
Progress Pathw

ays / PASS 
Health and Safety and Safeguarding 
Assem

blies – consent  
Aspire 
Fam

ilyw
orks counselling available 

uHub counselling available 
Secondary Pupil Support Service  
Project Lunch Club 
    

Progress Pathw
ays 

O
ptions and Parent Consultation  

Progress Pathw
ays  

Careers in IT event  
Q

ueens Junior Academ
y  

Entw
ined Futures   

N
I Screen event  

Aspire 
Fam

ilyw
orks counselling available  

uHub counselling available 
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 
 

Love for Life 
Progress Pathw

ays 
Fam

ilyw
orks counselling available 

uHub counselling available 
Aspire 
Secondary Pupil Support Service  
Project Lunch Club 
 

Year 11  
Digital Resilience -  Thrive Academ

y 
Progress Pathw

ays / PASS 
Study Skills  
Fam

ilyw
orks counselling available 

uHub counselling available  
Health and Safety and Safeguarding 
Assem

blies 
Secondary Pupil Support Service  
Project Lunch Club 
Thrive Academ

y 
 

Study Skills 
Progress Pathw

ays  
Junior Academ

y  
Fam

ilyw
orks counselling available 

uHub counselling available  
Safer Internet Day 
Secondary Pupil Support Service  
Project Lunch Club 
   

Fam
ilyw

orks counselling available 
uHub counselling available 
Secondary Pupil Support Service  
Project Lunch Club 
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Health and Safety and Safeguarding 
Assem

blies 
Team

 Building 
W

alk and Talk w
ith Year 8 

 

Fam
ilyw

orks counselling available  
Safer Internet Day 
W

alk and Talk w
ith Year 8 

 

    M
ade for M

ore? 
Anti-bullying w

orkshop (C
ara Friend) 

M
ental H

ealth Aw
areness D

ay? 
Pupil Voice – Student C

ouncil 
Sm

ashed 
Year 8 H

om
ew

ork C
lub 

Year 8 R
eading Buddies  

Inspire Education / Learn spark program
m

es 
Pastoral Assem

blies 
C

onsent Assem
bly 

PSN
I 

C
ancer aw

areness 
N

ebula Learning – Positive m
ental health / Personal Aw

areness 
Safe m

otoring 
SistersIN

 m
entoring program

m
e 

C
areer R

eady program
m

e – also m
entoring 

Ignite Program
m

e 
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Appendix 3 – Take 5 
https://www.publichealth.hscni.net/publications/take-5-steps-wellbeing-english-
and-11-translations 
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Appendix 3 – Take 5 
https://www.publichealth.hscni.net/publications/take-5-steps-wellbeing-english-
and-11-translations 
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Appendix 4 – Maslow’s Hierarchy of Need 
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Appendix 5 - Youth Wellness Hub 
https://cypsp.hscni.net/youth-wellness-web/ 
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Appendix 6 – Emotional Health and Wellbeing in Education 
 
****https://www.education-
ni.gov.uk/sites/default/files/publications/education/EHW%20Flyer%20Feb%2020
24.pdf 
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Appendix 7 – Wellbeing Opportunities 
 
 
We believe school has a key role in promoting wellbeing. Ashfield Girls; have 
developed and adopted a range of strategies and approaches including:  
 
 
 

Area  Opportunity  
 
School 
Development 
Planning 

Pupils identifying issues to be included on the School Development 
Plan 
Pupils involved in the review of the School Development Plan 

 
School Policies Pupils involved in the creation and review of the Wellbeing Policy  

Pupils involved in the review of key policies e.g.  Behaviour for 
Learning and Positive Behaviour Policy, Pupil Voice Policy, 
Addressing Bullying Type Behaviour in School Policy, Relationships 
and Sexuality Policy, Attendance Policy, Teaching and Learning 
Policy, Special Educational Needs (SEN) Policy.  

 
Learning  Marking for Improvement opportunities within the classroom (oral and 

written) will allow pupils to engage in dialogue with their teacher on 
how best to move their learning forward.  
Mid / End of topic feedback sheets (with teacher or HOD)  
Mid / End of topic focus groups (with teacher of HOD) 
Year 10 Option Choice Discussions / Feedback 
Year 12 Target Setting Discussions / Feedback 
Year 13 Options Choice Discussions / Feedback 
Feedback from events / fieldtrips 
Work Experience Visit Feedback  
Parental Consultation (accompanied by young person) 
Whole school surveys 

 
Pastoral Care Pastoral Care Team – discussions with pupils regarding individual 

concerns / issues 
P7 Visits to Primary Schools and discussions with pupils – Transition  
6th Form Discussions / Interviews - Transition 
SEN – Annual Reviews to include pupil’s views 
SEN – Individual Education Plans are created with pupils and have 
opportunities for pupil comments  
Investors in Pupils – annual review of progress  
Rights Respecting Class Charters are created by pupils in Learning 
for Life and Work Classes 
Review of Preventative Curriculum involves pupils.  
Senior Leadership Team focus on Wellbeing 
Parent Consultations 
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Student Council  Student Council Representatives 
• Participate in the creation and review of the Wellbeing Policy 
• Involved in wellbeing initiatives 
• Carry out tasks related to wellbeing – I.e. planters at the front 

of the school / development of the sanctuary 
• Seek views regarding wellbeing in their year group through the 

Student Council and feedback activities.  
• Represent the views and opinions of their year group at 

Student Council meetings. 
• Take action to make appropriate wellbeing improvements for 

the school community. 
• Campaigns and assemblies to raise awareness of mental 

health 
 
Anti-Bullying 
Ambassadors  

Anti-Bullying Ambassadors  
• Participate in the review of the Anti-Bullying Policy 
• Review and agree actions to promote the role of the Anti-

Bullying Ambassadors.  
• Work to reduce the number of bullying incidents.  
• Work in partnership with the Student Council.  

 
Digital Leaders Digital leaders  

• Participate in the review of the e-Safety Policy 
• Promote the staying safe online message 
• Review and agree actions to promote the role of the Digital 

Leaders 
• Work to highlight safe practices online.  

 
House 
Representatives 

House Representatives 
• Agree a programme of events / competitions to achieve house 

points 
• Assist in arranging events such as Sports Day. 

 
Charities 
Committee 

• Promote the wellbeing of others through charity events 
• Agree a programme of events for fundraising 
• Agree charities 

 
Peer Mentors  Peer Mentors 

• Support younger pupils in form time to help the transition into 
Year 8.  

 
Sixth Form 
Mentors 

• Year 8 Walk and Talk  
• Prefect Team, role models 

 
Reading 
Partnership  

Reading Partnership Buddies 
• Support younger pupils to help improve literacy and confidence 

in reading.  
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Leadership 
Opportunities  

Prefect Team 
• Prefer Team are voted for and Head Girls interviewed. 

Form Captains 
• Form Captains are voted in by each Form Class.  

Student Council Chair and Vice Chair 
• As voted for by the Student Council. 

  
School 
Librarians  

School Librarians  
• Help maintain the wellbeing area of the school library.  

  
Pupil Welfare 
Auxiliary 
 

• Assists in supporting pupil medical needs 
• Provides support for emotional needs 
• Supports delivery of the preventative curriculum 

  
Home School 
Liaison Officer 
 

• Provides support to pupils, staff and parents 
• Aids in building home / school connections 
• Reduces the number of Education Welfare Service referrals 
• Signposts 

  
Classroom 
Opportunities 

Teacher focus during lessons 
Rewards / Praise 
Marking for improvement 
Learning about wellbeing topics 
Listening to pupil concerns regarding learning and to best support 
them 
Evaluation of lessons and schemes of work 
Form Time discussion 
Circle times 
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